
E = Essential Criteria    D = Desirable Criteria 

 

  

Role Profile 

 

 

Task or Responsibility - For this role, there is an expectation that all, or a 

combination, of the following will be undertaken: 

 

 

Person Specification: Skills, Knowledge, 
Qualifications or Experience - Criteria can apply to more 

than one task or responsibility 

E D 

Preparation, installation, reinstallation, removal, salvage, repair, 
routine maintenance, inspection and test of all lighting, integral 
component parts, associated furniture, fixtures and fixings.    

 Practical experience in Roads Maintenance 
environment 
 
Practical experience in street lighting installation and 
maintenance.  
 
Physical working dexterity  
 
Possession of, or be working towards SVQ level 2 in 
Public Lighting systems   
 
Possession of, or working towards Electrical 
Regulation G39  
 

 

 

 

✓ 

 

✓ 

✓ 

 

 

 

 

 

 

✓ 

 

✓ 

 

Public Lighting Operative 
 Purpose 

Reference No. A4256 Type Individual  
Undertake as part of a team, the repair, maintenance and 

installation of public lighting systems ensuring that all such works 

are carried out in a manner that positively contributes to a high 

quality, responsive and cost effective service which meets Service 

and customer expectations  

Service Roads and Transportation  

Job Family Technical 5 Grade   FC5  



Role Profile 

E = Essential Criteria    D = Desirable Criteria 

Task or Responsibility - For this role, there is an expectation that all, or a 

combination, of the following will be undertaken: 

 

 

Person Specification: Skills, Knowledge, 
Qualifications or Experience - Criteria can apply to more 

than one task or responsibility 

E D 

Experience in a local government environment  
 

✓ 

Excavate tracking/foundations, install ducting, lay and feed cabling as 
required, erect standards/supports/poles, and appropriate 
reinstatement. Install, connect and test integral component parts etc.  

 Knowledge of roadworks signing 
 
Experience of working power tools and small plant and 
machinery (vibrating plates, stihl saws, breakers etc) 

 

 

 

 

✓ 

 

✓ 

 

 

Routine condition monitoring of each unit and action repairs as 
appropriate.    
 

 Working knowledge of street lighting equipment and  
techniques   
 
Ability to provide a regular and effective service.  
  

 
✓ 
 
✓ 

 

Prepare written returns including fault report details. 
 

 Familiar with IT equipment.    ✓ 

Emergency response to incidents of damage / safety as required. 
  

 Ability to work in arduous conditions.  ✓ 

 

 

Workshop preparations of all lighting equipment including salvage, 
repair and general preparation.  
 

 Knowledge of Council procedures  ✓ 

Provide support for craftsmen as appropriate (Electrical trade) 
 
 
 
 
 

 Team working skills  
 
Knowledge of Health and Safety at Work Act 
 
Team working ability and a good manner with clients 
and citizens. 
 
Ability to work with minimum of supervision. 
 

✓ 
 
 
 
 
 
✓ 
 
✓ 

 

 

✓ 

Drive and operative Mobile elevated work platform (MEWP) and carry 
out and record daily inspections and checks on vehicles.  

 Hold a current valid driving licence  ✓ 



Role Profile 

E = Essential Criteria    D = Desirable Criteria 

Task or Responsibility - For this role, there is an expectation that all, or a 

combination, of the following will be undertaken: 

 

 

Person Specification: Skills, Knowledge, 
Qualifications or Experience - Criteria can apply to more 

than one task or responsibility 

E D 

Ensure all tools and equipment are maintained and report and any 
which are not fit for purpose. 
 

    

Ensure that any materials, equipment and plant or vehicles provided to 
assist in carrying out the duties of the post are properly secured in 
accordance with the Councils policies and procedures.  
  

    

Undertaking all other duties as required for the role. Duties will be in line with the grade. 

 
 

Type of Protection of Vulnerable Groups Scheme (PVG Scheme) or Disclosure Check required  

Before confirming appointment: You may be required to obtain PVG scheme membership or a Disclosure check.  Please refer to the job advert for clarification of the 
specific requirement. 

Additional Information – the following information is available:  Expected Behaviours  

 

• Skills Framework (if applicable) 

• How we work matters 

 

 Every council employee is expected to lead the way by making 
decisions and behaving in ways that uphold our community 
commitments and values. 
 

Please refer to How We Work Matters Guidance to learn more. 

 


